FORT WORTH CENTRAL OFFICE

1501 Hemphill St Rm A
Fort Worth,TX76104

817-332-3533
www.fortworthaa.org email: officemgr@fortworthaa.org

OFFICE HOURS
Monday — Friday 9am to 5pm

Closed Saturday and Sunday

~Central Office Meetings~
IN PERSON & ZOOM

The Central Office Steering & COR meetings will take place on the 2"
Tuesday of EVEN months. SC at 6pm & COR at 7pm

In person @Harbor Club 3000 W 5t St Fort Worth 76107

If you are unable to attend in person, please email

officemgr@fortworthaa.org
For ZOOM info

Next SC/COR MEETING Dec 14™
Steering Committee @6pm & COR @7pm



http://www.fortworthaa.org/
mailto:officemgr@fortworthaa.org
mailto:officemgr@fortworthaa.org

**YOU CAN NOW FIND ALL DISTRICT AND

COMMITTEE INFO ON OUR WEBSITE**
~ COMBINED DISTRICT SIX ~
Dec 11" @ 11am

Meeting ID: 841 8136 8908
Passcode: 221162

CD6 Committees

Corrections: Sunday, Dec 5" 2pm @Glasshouse Group
Treatment: TBA
CPC/PI: 0dd months, 3 Saturday, next mtg Nov 20th @4pm
https://usO04web.zoom.us/j/9802078623?pwd=QjRoTkVWUVZubmpETzU4WDhvZDJqZz09
Meeting ID: 980 207 8623 Passcode: 588078

District61

contact our DCM Ken at districtcm61@gmail.com
or Secretary Linda at dist61secretary@gmail.com

D61 Treatment Meeting - Last Sunday each month at 10am
ZOOM Meeting ID: 852 2156 2067  Passcode: step12

District62
Saturday, Nov 6™ 11am @Stewart Street Group in Azle

District 64
TBA

Please see our website, under the Committees Page for more info



https://us04web.zoom.us/j/9802078623?pwd=QjRoTkVWUVZubmpETzU4WDhvZDJqZz09
mailto:districtcm61@gmail.com
mailto:dist61secretary@gmail.com

G N N
COOK OFE

AA CENTRAL OFFICE
Chili Cook-Off and Open House

November 6" 11am-4pm
1501 Hemphill St, Fort Worth 76104
(flyer with details included in this packet)

For volunteer opportunities please call:
Hobie 817-313-9402 Linda 817-846-3644 Katy 817-517-8118

STEP ELEVEN

"Sought through prayer and meditation to improve our conscious contact with God as we understood

Him, praying only for knowledge of His will for us and the power to carry that out.”
Step Eleven suggests prayer and meditation. We shouldn’t be shy on this matter of prayer. Better
men than we are using it constantly. It works if we have the proper attitude and work at it. It would
be easy to be vague about this matter. Yet, we believe we can make some definite and valuable
suggestions.
When we retire at night, we constructively review our day. Were we resentful, selfish, dishonest, or
afraid? Do we owe an apology? Have we kept something to ourselves which should be discussed
with another person at once? Were we kind and loving toward all? What could we have done
better? Were we thinking of ourselves most of the time? Or were we thinking of what we could do
for others, of what we could pack into the stream of life? But we must be careful not to drift into
worry, remorse or morbid reflection, for that would diminish our usefulness to others. After making
our review we ask God’s forgiveness and inquire what corrective measures should be taken.

Big Book pg.86 Used with permission from the AAWS, Inc.




TRADITION ELEVEN

“Our public relations policy is based on attraction rather than promotion;
we need always maintain personal anonymity at the level of press, radio and

films.”

WITHOUT its legions of well-wishers, A.A. could never have grown as it has. Throughout the world,
immense and favorable publicity of every description has been the principal means of bringing alcoholics into
our Fellowship. In A.A. offices, clubs, and homes, telephones ring constantly. One voice says, “l read a piece in
the newspapers . ..”; another, “We heard a radio program .. .”; and still another, “We saw a moving picture . .

" or “We saw something about A.A. on television. .. .” It is no exaggeration to say that half of A.A.'s
membership has been led to us through channels like these.

The inquiring voices are not all alcoholics or their families. Doctors read medical papers about Alcoholics
Anonymous and call for more information. Clergymen see articles in their church journals and also make
inquiries. Employers learn that great corporations have set their approval upon us, and wish to discover what
can be done about alcoholism in their own firms.

Twelve Steps and Twelve Traditions pg.180

Used with permission from the AAWS, Inc.

CONCEPT ELEVEN

The trustees should always have the best possible committees,
corporate service directors, executives, staffs, and consultants.
Composition, qualifications, induction procedures, and rights and duties
will always be matters of serious concern.

e Do we understand how the roles of nontrustee directors and nontrustee
appointed committee members help serve and strengthen the committee system?

e How do we encourage our special paid workers to exercise their traditional
“Right of Participation”?

e Do we practice rotation in all our service positions?

Twelve Concepts lllustrated
Reprinted with AAWS permission
AA World Services Inc. GSO




