FORT WORTH CENTRAL OFFICE

1501 Hemphill St Rm A
Fort Worth,TX76104

817-332-3533
www.fortworthaa.org email: officemgr@fortworthaa.org

OFFICE HOURS
Monday — Friday 9am to 5pm

Closed Saturday and Sunday

~Central Office Meetings~
IN PERSON & ZOOM

The Central Office Steering & COR meetings will take place on the 2"
Tuesday of EVEN months. SC at 6pm & COR at 7pm

In person @Harbor Club 3000 W 5t St Fort Worth 76107

If you are unable to attend in person, please email

officemgr@fortworthaa.org
For ZOOM info

Next SC/COR MEETING OCT 12™
Steering Committee @6pm & COR @7pm



http://www.fortworthaa.org/
mailto:officemgr@fortworthaa.org
mailto:officemgr@fortworthaa.org

**YOU CAN NOW FIND ALL DISTRICT AND

COMMITTEE INFO ON OUR WEBSITE**
~ COMBINED DISTRICT SIX ~
Oct 9" @ 11am

Meeting ID: 841 8136 8908
Passcode: 221162

CD6 Committees

Corrections: Sunday, Oct 2th 2pm @Glasshouse Group
Treatment: TBA
CPC/PI: 0dd months, 3 Saturday, next mtg Nov 20th @4pm
https://usO04web.zoom.us/j/9802078623?pwd=QjRoTkVWUVZubmpETzU4WDhvZDJqZz09
Meeting ID: 980 207 8623 Passcode: 588078

District61

contact our DCM Ken at districtcm61@gmail.com
or Secretary Linda at dist61secretary@gmail.com

D61 Treatment Meeting - Last Sunday each month at 10am
ZOOM Meeting ID: 852 2156 2067  Passcode: step12

District62
Saturday, Nov 6™ 11am @Stewart Street Group in Azle

District 64
TBA

Please see our website, under the Committees Page for more info



https://us04web.zoom.us/j/9802078623?pwd=QjRoTkVWUVZubmpETzU4WDhvZDJqZz09
mailto:districtcm61@gmail.com
mailto:dist61secretary@gmail.com

STEP TEN

“Continued to take personal inventory and when we were wrong
promptly admitted it.”

Are these extravagant promises? We think not. They are being fulfilled among us—sometimes quickly,
sometimes slowly. They will always materialize if we work for them.

This thought brings us to Step Ten, which suggests we continue to take personal inventory and continue to
set right any new mistakes as we go along. We vigorously commenced this way of living as we cleaned up
the past. We have entered the world of the Spirit. Our next function is to grow in understanding and
effectiveness. This is not an overnight matter. It should continue for our lifetime. Continue to watch for
selfishness, dishonesty, resentment, and fear. When these crop up, we ask God at once to remove them. We
discuss them with someone immediately and make amends quickly if we have harmed anyone. Then we
resolutely turn our thoughts to someone we can help. Love and tolerance of others is our code.

And we have ceased fighting anything or anyone— even alcohol. For by this time sanity will have returned.
We will seldom be interested in liquor. If tempted, we recoil from it as from a hot flame...”

Big Book pg.84 Used with permission from the AAWS, Inc.




TRADITION TEN

“Alcoholics Anonymous has no opinion on outside issues; hence the

A.A. name ought never be drawn into public controversy.”

“NEVER since it began has Alcoholics Anonymous been divided by a major controversial issue. Nor has our
Fellowship ever publicly taken sides on any question in an embattled world. This, however, has been no earned
virtue. It could almost be said that we were born with it, for, as one oldtimer recently declared, “Practically never
have | heard a heated religious, political, or reform argument among A.A. members. So long as we don't argue these
matters privately, it's a cinch we never shall publicly.

As by some deep instinct, we AA.'s have known from the very beginning that we must never, no matter what
the provocation, publicly take sides in any fight, even a worthy one. All history affords us the spectacle of striving
nations and groups finally torn asunder because they were designed for, or tempted into, controversy. Others fell
apart because of sheer self-righteousness while trying to enforce upon the rest of mankind some millennium of their
own specification. In our own times, we have seen millions die in political and economic wars often spurred by
religious and racial difference. We live in the imminent possibility of a fresh holocaust to determine how men shall
be governed, and how the products of nature and toil shall be divided among them. That is the spiritual climate in
which A.A. was born, and by God's grace has nevertheless flourished.”

Twelve Steps and Twelve Traditions pg.176

Used with permission from the AAWS, Inc.

CONCEPT TEN

“Every service responsibility should be matched by an equal service
authority - the scope of such authority to be always well defined
whether by tradition, by resolution, by specific job description or by
appropriate charters and bylaws..”

“Every service responsibility should be matched by an equal service authority —
the scope of such authority to be always well defined whether by tradition, by
resolution, by specific job description or by appropriate charters and bylaws. Our
service structure cannot function effectively and harmoniously unless, at every
level, each operational responsibility is matched by a corresponding authority to
discharge it. This requires that authority must be delegated at every level — and
that the responsibility and authority of every entity are well defined and clearly

understood. .”
Twelve Concepts lllustrated
Reprinted with AAWS permission
AA World Services Inc. GSO




